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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAKANUR MALLESHAPPA COLLEGE OF
EDUCATI ON

Name of the head of the Institution

DR. K. T. Nagaraj a Nai k

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08192264512
Mobile no. 9449649684

Registered Email

mrteedn@mai | . com

Alternate Email

mte. i qac2014@mai | . com

Address ANUBHAVANVANT APA
City/Town DAVANGERE
State/UT Kar nat aka
Pincode 577004




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Sant hosh Kumar R

Phone no/Alternate Phone no.

08192264512

Mobile no.

7019813467

Registered Email

mte. i qac2014@mai | . com

Alternate Email

mrteedn@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. mbeddvg. confi gac-cel |/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. nmbeddvg. com

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B++ 2.76 2016 19-Jan- 2016 18- Jan- 2021

6. Date of Establishment of IQAC

10- Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conducti ng I nternal
Qual ity Assurance Cell
(I QAC) neeting Regul arly

09- Mar - 2020 12



http://www.mmbeddvg.com/iqac-cell/
http://www.mmbeddvg.com

Conducti ng I nternal 11- Aug- 2020 12
Qual ity Assurance Cell 1
(I1QAC) neeting Regularly
Conducti ng I nternal 30- Dec- 2020 12
Qual ity Assurance Cell 1
(I QAC) neeting Regularly
Feedback from al | 31- Dec- 2020 88
st akehol ders col | ect ed, 1
anal ysed and used for
i mprovenents
One day Awareness 12- Feb- 2020 195
Programe for Teacher 1
Trai nees On
ONE DAY WORKSHOP ON 18- Feb- 2020 260
REVI SI ON OF B. Ed. 1
CURRI CULUM - 2020
Personal ity Devel opnent 28- Dec- 2020 184
Wor kshop 1
Pl acement Trai ni ng 24- Feb- 2021 90

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Year of award with Amount

duration

Institution/Departmen Scheme

t/Faculty

Funding Agency

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/15115_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/15115_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15115_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi sed successfully one day Awareness progranme on H'V AIDS in collaboration
with Departnment of Health and Family Wl fare Karnataka State Aids Prevention

Soci ety held on 24/01/2020 Organi sed successfully one day Awareness programme for
teacher trainees on Inportance of Orientation and Mobility for children with

vi sual inpairnment held on 12/02/2020 Organi sed successfully one day workshop on
Revi sion of B.Ed curriculumfor teacher educators in collaboration with Davangere
Uni versity Teacher Educator Association held on 18/ 02/2020 O gani sed successfully
One day Awareness programe for teacher trainees on Early ldentification and
Intervention held on 26/02/2021 Coaching cl asses were arranged for CET, TET, NET,
SLET and ot her conpetitive exam nations. Mentoring System has been inplenented in
the college as one of the best practices of the institution To encourage faculty
and students to reach out to the society through progranmes and invited talks.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Cel ebrati on of Special Days Republic Day , National Science Day,

I nternati onal Wwnen’ s Day , | ndependence
Day, International Literacy Day,

Envi ronnental Day, International Ozone
Day, Red Cross Day, National Unity Day,
Kannada Raj yot hsava were cel ebrated in
the coll ege.

Cel ebration of Birth anniversary of Birth anni versari es of Mahat na Gandhi,
great people Dr. B. R Anbedkar, Maharshi Val mi ki,
Kanakadasa and Teacher’s Day were

cel ebrated to pronote ideal qualities
anmong student teachers.

St udents Uni on Fornmation St udent Uni on was established in a
denocratic way for the year 2020-21.

Organi si ng Guest Tal k Guest tal ks were organi sed throughout
the academ ¢ year on various topics by
em nent personalities fromdifferent

ar ea.

Organi sati on of workshops Organi sed wor kshop on Revi sion of B. Ed.
Curricul um 2020 for B. Ed coll ege
principals and teacher educators of
Davangere University

M cro Teaching, Integrated & Sinulation|Mcro Teaching Programme and | ntegrated
Lessons Lessons were arranged from 06-01-2021
to 30-01-2021.

Denonstration | essons Denonstration | essons were arranged on
19th & 20th January 2021 in each nethod
by teacher educators and experienced
school teachers.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/15115_Contribution.xlsx

I nt ernshi p Progranme

Internship Programme for B.Ed |V
Senester students from 10-12-2020 to
23-01-2021.

Personal ity Devel opnent Wor kshop

Personal ity Devel opnment Wor kshop was
organi sed on 16th Decenber 2020

Awar eness Programme

One day Awareness Progranme for Teacher
Trainees On ‘Inportance of Orientation
& Mobility for Children with Visual

| npai rment”’
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
STJ Education Socity 31- Dec- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 16- Nov- 2015
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 11- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. SM5S gateway to send inportant
notifications to different stakehol ders
of the college. 2. Upgradation of the
col l ege website with special inportance
to MS. 3. Communication of inportant
information to general public through
website and conventional notices. 4.
Regul ar exercise of academi c activities
t hrough University Portal. 5. E
attendance is nuaintained for staff and
students. 6. Students adm ssion,

Schol arship (NSP and SSP) and
Convocation process followed by MS. 7.
Bi onetric Attendance System for Staff

8. Institutional email system 9. Online
systemfor Daily Reports 10 . CCTV and
Security Systens



https://assessmentonline.naac.gov.in/public/Postacc/Quality/15115_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

? Continued two year B.Ed.,

t hei r conpetenci es.

practi cal
eval uati on.
educat or

curriculum But,

student s’

scheme has been inplenented ? It has Four

prescribed by the University,
curriculumin B.Ed programe as well
peri odi cal

i mpr ovenent

Yoga, Art and Dranma courses are included to enhance

? At the beginning of the academi c year students are given

an orientation on the B.Ed curriculumneant for each academ c year to enable
the students to devel op a better

at the beginning of the academ c year every teacher
is asked to prepare acadenic planning of the academ c year.

? As the
college is affiliated to Davangere University and need to follow the curricul um

as periodi cal

servi ce programes to the teachers to enhance their teaching skills and adopt
variety of innovative nmethods of teaching. Further,

utnost care had been taken
to conplete the University prescribed B.Ed curriculumon tine. To strengthen
| earni ng and cater the individual
nmechani sms are evolved. At the end of the academ c year,

obj ective evaluation on the nodes of curriculuminplenentation with suggestions
for further in the nechani smof curriculumdelivery.

course for the acadenic year 2019-20 ? Senester

i mportant components such as 1)
Prospective in Education 2) Pedagogi c Courses 3) Courses on enhanci ng
pr of essi onal

conpetenci es 4) Engagenent with field work ? Totally 20 weeks
internship programme is included in fourth senmester
Personal ity devel opnent,

under st andi ng about the theoretical

and
aspects apart fromthe nodes of curriculumtransaction and
Furt her,

there is no scope for

attenpts are made to enhance the curriculum
delivery nmechanismin our college by providing periodical

differences in |earning suitable

B. Ed., programe ?

i ntroduci ng any innovative
revi sion and nodification of

orientations and in-

students provide their

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
- - Ni | Ni | - -
1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Ni |l

Programme Specialization

Dates of Introduction

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

BEd

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Teacher Education 13/ 01/ 2020
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

The col | ege coul d not 13/ 01/ 2020 184
i ntroduce any val ue-added
cour ses. However, the
col | ege had opportunities
to adopt val ue-added
courses such as Readi ng
and Reflecting on Texts,
Drama and Art in
Education, Critical
Under st andi ng of I CT, and
Under st andi ng the Sel f

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Teacher Educati on 92
BEd Reporting of 92

educati onal project
t hrough excursion in CTE

BEd Field study at DIET, 92
BRC and speci al school s

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution collects feedback on curricul um aspects fromdifferent

st akehol ders such as students, alummi, teachers, parents and enpl oyers.
Feedback is al so received from students regardi ng Autonony. Feedback coll ected
from st akehol ders is anal yzed and based on the outcones, nodifications are nade
pertaining with respect to various aspects such as curriculum teaching-

| earni ng process, teaching internship and assessnent. Feedback is vital as it
aids to gauge the effectiveness of the Institution as a whole. Students
feedback is filled by Students on their |ast exam nation day in the coll ege

i.e., IV Senester exan nation. Attendance of each student is nentioned in the
feedback form Feedback is received on varied aspects of the college including
| ocation, office, laboratory, library, adm nistration and academ cs. The points

are calcul ated according to the grades given by the students in various
criteria. The grades are given as A, B, C, D, E (where A5, B4, C3, D2, El). The



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/15115_Value_added_courses_1639388866.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/15115_Projects_undertaken_1639389013.xlsx

Aver age and percentage of various criteria are cal cul ated. The strength and
weaknesses nmentioned by the students are summari zed. Feedback is also collected
fromthe parents during Parent Teacher Meetings (PTMs) that are organi zed by
our college. Suggestions and coments given by the guardians are al so taken
into account for future devel opnent. The different areas where inprovenments are
required are discussed in respective conmttees. The proposals given by the
different committees are discussed in advisory commttee neeting of the college
for necessary action. Strengths of the college are also taken into
consideration for further upgradation. Yearly neetings are held with the Heads
of various teaching practice schools to obtain the feedback on the perfornmance

of our student-teachers who undertook teaching internship in these schools.
Apart fromgiving their open feedback, suggestions are also offered by the
School Principals and based on the feedback given, nodifications are

i ncorporated. This year too,
Student Union is ever

the neeting was held on 01 February 2021. The
present to represent the student body and nore so that

neeti ngs.

t he suggestions and feedback given by the heads of the practice teaching
school s are made known to the students al so.
checks on the overall

The 1QAC is nore a yardstick and
devel opment of the institution through its periodical

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 120 94
Educat i on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 184 Nill 15 Nil I Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 35 3 1 10

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes through mentoring system The growth of an Institution is directly correlated with a cordial student-teacher
relationship and an academic system falling in line with the needs of the students and society. The teaching



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15115_Demand_ratio_1637735717.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15115_ict_tools_1637735763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/15115_e_resource_1637735786.xlsx

Faculty serve as mentors or thought partners for students in their academic journey such that they develop into
independent learners. Mentoring also helps to render equitable services to students irrespective of their
background. The respective pedagogy faculty members extend personal guidance to the students and carry out
remedial programs for weak students and low achievers. The Faculty and the Principal can be approached
anytime for help related to the courses. The college has since last several years practised a system of
mentoring,whereby a mentor was provided to every batch of students to look after his/her academic and
psychological wellbeing and also monitor class attendance and performance. Under the Mentor system, the full-
time teachers of the college have been engaged as mentors of each batch. Students of each batch in the college
are having a full-time teacher as their mentor. The classes, where there are huge numbers of students, have
been assigned more than one mentor. At the beginning of the academic session, the batch-wise names of the
mentors are displayed on the college notice board. The mentors are responsible for academic progress and
psychological wellbeing of their mentees. They are also entrusted with the task of monitoring the attendance and
academic progress of the students. They also provide primary psychological counseling to those who need them
and refer them for more professional counseling, if required. At the beginning of the academic session, the
mentors conduct orientation programmes for the mentees, whereby they are acquainted with the institution, its
goals and mission, the facilities available and the regulations of the affiliating university. The mentors maintain
the biographic details of each individual mentee including educational background and socio-economic status.
They also maintain record of their batch attendance, class-performance and academic progress. The mentors
use both formal and informal means of mentoring. The mentor system, apart from its formal part, also exists as a
robust informal mechanism to boost inclusiveness, gender sensitivity and social responsibility of students.
Guidance and Counseling Cell : The motto of the Guidance and Counseling Cell is ‘“You Share and We Care’.
The Cell provides services to students and journeys with them by helping them to build more resources within
themselves, removes the barriers that hinder their growing potential and enables them to feel more equipped to
find their way in the world. Trained Counsellors and Psychologists provide individual counseling at the College.
The Counsellors pay attention to each client compassionately and channel them to subsume with their problems
through reflection and self-awareness. The Cell identifies students who require services on priority along with
their areas of deficiency and suggests the improvement required through personal counseling and ensures that
every student-teacher comes out of the problem.

Number of students enrolled in the
institution

184 15 1:12

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

Nill

4

7

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 MOHAN KUMARA T M Lecturer Ph. D
2020 BASAVARAJA Lecturer Ph. D
SOMVANAHALL |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/15115_Honours_recieved_1637735891.xlsx

examination

BEd BEDO3 IV Senester 28/ 02/ 2021 21/ 07/ 2021

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous evaluation is carried out throughout the senester through regul ar
tests, student paper presentations, senmnars, quiz etc. Routine tests are given
and open book tests are conducted and nuch appreciated by students as critical

thinking and creativity cone to the fore. In sone subject regular, weekly
tutorials. Remedial instruction is given to slow |earners and chal |l enged
students. The coll ege conducts CIE periodically for the theoretical aspects of
pedagogi cal and educational subjects. Accordingly every B. Ed student has to
take witten test, assignnments and seminars. In the case of practical aspects
of B.Ed curriculum the teacher educators are continuously assessing the
students’ performance right fromthe beginning till the end of the acadenic
year by using the avail able structured evaluation proforma. The students are
informed in the beginning of the acadenic year on the nodes of CIE and the
schedule of CIE in the academi c cal endar. Periodical tests and Sel ection
exam nations help to prepare the students for University Exam nations.

Corrected answer scripts are shown to the students for scrutiny. The teachers

expl ain about as to how scoring by the students can be better in forthconi ng

exam nati ons by expressing thensel ves nore appropriately in response to

guestions. Peer evaluation is also enployed by teachers to enpower and enabl e
students to help each other particularly in areas where creative and ori ginal

thinking will benefit them G oup assessnent is conducted by teachers when

students are assigned group presentations on curricular and co-curricul ar,

academ c topics. The performance of students in CIE is analysed by the co-

ordi nator of the exam nation commttee. The performance of the students in CIE
is monitored by the Principal and the necessary feedback is given to the
concerned faculty menbers. The Principal conducts review neetings to give
necessary feedback for the inprovenent of students’ perfornmance. The
institution nmonitors the performance of the students and reports to the
parents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college, the Davangere University calendar is adhered to. In
addition to this, an Academ c Col |l ege Calendar is prepared and printed which
contains a list of all the interactive and innovative progranmes to be
conducted by the college, both at the faculty and student |evel. Detailed
schedul es with dates are given for periodical test and Exam nation. Students
prepare for these exani nations accordingly. Each nenber of the staff and
student community receive a copy of the college calendar to enable themto plan
for activities. An | QAC Calendar is also prepared this enunerates academ c
programes and activities for quality enhancenent to be held in the college.
When new programes to enable quality enhancenent are offered during the course
of the year, these are availed of for the benefit of the staff and students.
The | QAC eval uates such activities during their neetings. Qur college follows
the academ ¢ cal endar prescribed by Davangere University. As per the guidelines
of the university, the college conducts CIE. The coll ege ensures strict
adherence of the tine frane for CIE prescribed by the university. In the
begi nni ng of the academ c year, acadenic calendar is published by the college
which gives a tinme plan for CIE neant for students. This allows the teachers
and the students to phase out their teaching and | earning, and CIE. The pattern
and the marks distribution of all the conponents is followed as per the
university format. The tests are conducted in phased out manner to avoid
exam nation stress of students with too nany tests at a tine. Every academc



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15115_Evaluation_1637735977.xlsx

year is split

any cost,

of the academ c year

is considered to arrive at the fina
to CIE. Apart fromthe CIE the coll ege conducts nodel
inline with the university year end exam nation pattern
These marks are the indicators to decide the course of nature for teaching slow
| earners and al so to enhance their academ c performance on the whol e.
teaching faculties creates action plan to ensure
Every teacher follows a strict agenda that
di scussed in the staff neeting. The tineline created allows the staff to
conmpl ete the given syllabus on tinme. The students are given plenty of tinme
before the exanmi nations to prepare and practice for year-end examn nations.
t he academ c cal endar
terns of conpleting the task of CIE and preparing the students for year-end

t he col |l ege academ c cal endar,
tinmely delivery of syllabus.

i nt er nal

is followed with full

into two ternms. An average of the best of the two internal
mar ks of the students with regard
exam nations at the end

spirit

uni versity exam nati ons.

tests

Fol | owi ng

is

At

by the teachers in

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. mbeddvg. com

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed 03 BEd EDUCATI ON 92 92 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. mbeddvg. com

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

No Data Entered/ Not Applicable !!!



http://www.mmbeddvg.com
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15115_Pass_percentage_1637736200.xlsx
http://www.mmbeddvg.com

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal EDUCATI ON 2 5.7
I nt er nati onal EDUCATI ON 3 5.7

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

EDUCATI ON 8

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15115_journals_notified_on_UGC_1638780226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/15115_Books_and_Chapters_1638780237.xlsx

Present ed
papers

Nill

NIl

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
WORLD WATERDAY DI STRI CT LAWER 15 195
UNI ON
Personal Hygi ene Red Cross Unit 15 180
Tal k
Awar eness Tal k on Red Cross Unit 15 180
Heal t h
Citizenship Tar al abal u Rur al 15 92
Trai ni ng Canp Devel opnent
Foundati on
Green Drive (Tree Al umi 15 180
Pl ant ati on) Associ ation

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Awar eness MVICE . 15 180
Tal k on COVID Hal eshappa T
19
Swachha VMMCE Cl eani ng 15 180
Bhar at h campus of the
Abhi yana institution
I nt ernati onal VMCE Guest by Dr. 15 180
Wnen' s Day Yashodha
Raj ashekar appa

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Wor kshop

Teacher Educators

Sel f Fi nance

1



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/15115_Faculty_participation_1638780264.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/15115_Extension_1638780711.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/15115_Students_in_extension_1638780857.xlsx

of vari ous
institutions

Nat i onal Sci ence

Day

St udent -t eachers

Sel f Fi nance 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage
linkage

Title of the

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To Participant

B. Ed
i nternship
pr ogr anme

| nterns
for train

Var i ous
school s
Davanger e
Haveri ,
Chi t radur ga
, Ballery
Districts

hi p
i ng

10/ 12/ 2020 23/ 01/ 2021 92

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
cor porate houses 20/ 11/ 2018 Personal ity 180
etc. during the Devel opnent
year
Wnners carrier 02/ 05/ 2018 Coaching for 180
Acadeny TET, CTET and ot her
conpetitive
exani nations

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100000

100000

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/15115_Collab_activities_1638780912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/15115_Linkages_1638781053.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/15115_MoU_1638870699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15115_augmentation_details_1638857120.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Lib Partially . 4A 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13389 822749 61 13600 13450 836349
Books
1629 Nill Nill Nill 1629 Ni |l
Ref er ence
Books
Journal s 17 12000 17 12000 34 24000
CD & 60 5000 Nill Nill 60 5000
Vi deo
Li brary 1 50000 Nill Nill 50000
Aut omat i on
O hers(s 10 450 Nill Nill 10 450
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 2 20 2 2 3 1 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 45 2 20 2 2 3 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/Library/15115_Library_1638857911.xlsx

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 100000 50000 40000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege managenent has created a separate infrastructure for the college
of education with all necessary provisions and facilities. The college prem se
is used only for the academi c and other activities neant for B.Ed students.
Ceneral ly the managenent of the college has a policy of non-interference in the
functioning and utilisation of infrastructure and instructional facilities.
However, the facilities of canteen, hostel, play ground, and vehicle parking
area are shared by the college with other sister institutions. Further, the
educati onal and hunan resources available in the other sister institutions are
made use for the benefit of the coll ege of education

http://www.mmbeddvg.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support G Post netric 104 1346170
frominstitution Schol arship for

SC/ ST Students,

Vi dyashri Fee
concessi on
Schol arshi p for BCM
M norities Students

Fi nanci al Support
from O her Sources

a) Nati onal Nill Nill Nill

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al coachi ng 21/ 12/ 2020 180 Teacher educators
of the college
Language Lab 31/ 03/ 2012 180 Oell
t echnosyst ens
(india)Pvt.Ltd.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



http://www.mmbeddvg.com
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15115_Scholarships_1638868674.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/15115_Development_Schemes_1638868788.xlsx

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Coachi ng 180 180 8 26
cl asses for
TET CTET
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Di fferent 180 15 Di fferent 27 11
School s of School s of
Davanger e Davanger e
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 7 B. Ed Educati on, Davanger e MA, M Sc,
Engl i sh, Kann | University M Ed, Ph. D
ada, Kuvenpu
Physics, Mat | University
hermatics, Bi o
I ogy,
Chem stry
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 3
Any O her 8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

bal I,

Vol | eybal |,
Runni ng Race,

Thr ough

Institution Level

130



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/15115_Guidance_1638868862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/15115_Placement_1638869082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/15115_Progression_1638869185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/15115_Qualifying_1638869287.xlsx

Qui z and Draw ng Institution Level 14
Conpetition
Essay conpetition Institution Level 40
Bhava githe (song) and Institution Level 20
Janapada G the
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Particip Nl Nl Ni |l E1910178 Sownya Y
ated for P
Sci ence
Paper
present ed
in state
| evel got
1st Pl ace
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college is supposed to forma student council. It includes representatives
from each class and section. The main objective of formation of student counci
is toinstill Leadership and organi zational qualities anbng the students. The
student council hel ps the teachers for planning and execution of various
activities like guest |ectures, group discussion, quiz conpetition, etc.
Students representation is also ensured by election of class
representatives.During this activity, students are asked to choose a boy and a
girl as class representatives for each section. These class representatives are
responsible to maintain decorumin the class in absence of the teacher as well
as transmt the problemfaced by the students to the Staff In charge and the
principal. The principal holds regular neetings with the class representatives
where they are told about various commttees and facilities available for the
students. Feedback regarding classes as well as college facilities are al so
obt ai ned fromthese class representatives. Student menbers are al so nom nated
in editorial boards of college nmagazine as well as sone other commttees |ike
Eco C ub, Sports Board, etc. Student council, class representatives, also work
with college conmittees to ensure discipline and cleanliness in the canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of our Institution has extended their support for the
snoot h functioning of the academ ¢ machinery in the follow ng ways: ¢ Lending
their expertise in acadenmic areas * Serving as Resource Persons for sem nars,
synmposi um and wor kshops ¢ In the devel opnent of Question Bank for the B.Ed.
Feedback from Alummi has facilitated the assessnent of academ c and

adm ni strative potentialities of the Institution. It aids faculty and non-
teaching staff for initiating appropriate nmeasures to enhance the acadenic
standards as well as the growh and devel opnent of the Institution. The al umi



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15115_Activities_Organised_1638869455.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/15115_awards_in_activities_1638869582.xlsx

body that conprises of two faculty nmenbers arranges the Annual Al umi Meets. At
the neets, reunion of the student teachers, exchange of professional growh

i deas, innovations, new trends in the field of education take place. During
campus interviews, many visiting schools have the alumi of the college on the
conmmittee that is in-charge of selecting and recruiting teachers.

5.4.2 — No. of enrolled Alumni:

94

5.4.3 — Alumni contribution during the year (in Rupees) :

9400

5.4.4 — Meetings/activities organized by Alumni Association :

Denonstration | essons by the Alumi Alumi were a part of Canpus Pl acenent
Felicitation of rank hol der and achi evers of the Alumi Al umi Meet Content
enrichnent sessions were taken by Alumi Interaction of the Alumi with current
batch students to clarify their doubts and initiate snooth transition of the
new students to the course.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

? To strive to becone an institution of excellence in the field of teacher
education and to ensure quality of teacher for the service and progress of the
manki nd. ? To shape, sensitize and inculcate in the prospective teachers a
desire for excellence combined with right attitudes, values and ideol ogies. ?
To facilitate | earning anong our pupils through appropriate skills and
nmet hodol ogi es and to exerci se responsi bl e | eadership and render selfless
service to the community. ? To inculcate in the m nds of teacher trainees an
absolute desire for “learning to teach and teaching to learn” with the will of
| eadership To inspire the learners to acquire know edge and skill and enable
themto apply these tools with fair insight, skill and wi sdom to the benefit
of the society at large. ? Formation of different statutory sub conmittees
conprising representatives fromall stakeholders of the college for
coordi nating inportant adnministrative activities of the college. ? Formation of
different sub commi ttees under the supervision of | QAC conpri sing
representative of all stakeholders of the college for coordinating inportant
academ c activities of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e |Inclusion of field work,
Educational Institution, Special school
visit and educational excursion in both
| year and Il year students. -
Conpl enenting traditional witten
exam nation with Practical work and
sem nar presentation based eval uati on.
Though the institution being aided




college strictly follows the curricul um
prescribed by the affiliating
uni versity, many attenpts have been by
the curriculumeval uation commttee to
di scuss and review the curriculumfor
quality inmprovenent. Further, the
conmittee al so conducted vari ous
academn ¢ progranmes such as seninars,
conferences, workshops to deliberate on
st rengt heni ng and enriching curricul um
to ensure quality in curriculum

Teachi ng and Learni ng

e Wde access to internet facility to
i nculcate online learning. ¢ Learning
through Field Wrk, Educational
institution, Special school visit. e
Enhancenent of learning skills of the
Students through participation in
different sem nars and practical worKk.
In curriculumtransaction, teachers
wer e encouraged to adopt innovative
teachi ng net hods to break down the
nonot onous in teaching and | earning
process by traditional nethods of
teaching. As soon as teaching each unit
of a specific subject, certain tasks
and assignnments are assigned to
students not only to devel op better
under st andi ng but also to devel op
creativity in students. Teachers
especially used ppt, snmart board, OHP
field experience, group discussions,
etc. to nake | earning nore interesting
and effective.

Exam nati on and Eval uati on

e Col |l ege has conpl ement ed
traditional witten exam nation with
practical work assignnents,
debat es, group di scussi on, power point
presentation, grand viva and sem nal
| ectures. Even though the institution
is to followthe affiliating university
pattern of exam nation and eval uati on,
teachers are at liberty to adopt
i nnovative techni ques of eval uati on.
Accordingly, variety of evaluation
techni ques were used not only to
enhance quality of exam nation system
but also to ease out exam nation stress
of students and nmake exam nation as an
enj oyabl e one by having take hone
tests, hone assignnents,

i ndi vi dual / group projects, group
di scussi ons, etc.

Research and Devel oprent

e Motivates faculty menbers for
research publications in peer reviewed
journals with high inpact factor. -«
Encourages themto present papers in
International/National/State Leve




Sem nars, workshops and to act as
resource persons. ¢ Exhibits the
publication of research work of the
faculty nenbers in the college library
to inspire further research. o
Motivates the faculty nmenbers and the
students to organi se various sem nars
wor kshops at Institutional / State /
National . « Encouraging faculties to
act as M Phil/ Ph.D supervisors. e
Though the institution is having only
B. Ed programe, the students were
encouraged to take up small projects in
their subjects. Teacher educators were
encouraged to do higher |evel research
| eading to Ph.D and take up nini
research projects in their basic
pedagogi ¢ subj ect s/ educati ona
subj ects. Teachers were encouraged to
wite quality thematic/research
articles and publish themin reputed
journals not only for their
prof essional growth but also to
di ssem nate their know edge and
experiences to ot her academ a of
t eacher educati on.

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

e Provision for wi-fi facility in
both the canpuses for use of the e-
| earni ng resources. ¢ |Increase of the
i nternet bandwi dth from 15 nbps to 80
nbps t hrough broadband and | ease |ine
to facilitate the conputer lab. -
Separate internet connection in the
library. ¢ Provision of nore nodel
cl ass roons and auditoriuns under
college fund. « Procurement of nore
equi prment, teaching aids and books
under UGC fund ¢ Procurement of nore
desktop and | aptop computers under UGC
fund. The college library is equipped
wi t h adequat e nunber of books and
journals to run the B. Ed programe.
Every year, books and journals were
added to update the know edge of
teachers and students. The library
books and other study materials were
digitalised, internet connection is
al so provided to the readers to nake
use of the e-resources such as e-books,
e-journals, etc to encourage the
teachers and students expl ore maxi num
benefits out of the facilities
available in the library. Teachers were
encouraged to be technol ogically sound
and use techno-pedagogy in their
cl assroons. The col | ege managenent has
installed LCDs in classroons, created

smart classroons to nmake the teaching




nore interesting and effective.
Students were al so encouraged to nake
use of the ICT facilities available in
the college to develop the skills in
application of ICT tools. The coll ege
managenent has created adequate
physical infrastructure including
| aboratories to neet the raising
demands in the field of teacher
education with a view to produce
quality teachers and nmake the teacher
educators of our college nore
competitive

Human Resour ce Managenent

? Human Resource Managenent o
Motivating and facilitating the faculty
menbers to participate in Refresher
Oientation courses. « Arrangenment of
conmputer training progranmes related to
Excel and Ms- office for Non-teaching
staff . ¢ Organization of a workshop on
different safety neasure to adhere to
n daily life and in work place. ¢ Self-
apprai sal of the teachers through
mai nt enance of Academic Diary. o
Mai nt enance of Gri evance Redressa
Cell, Anti-Ragging Committee, Sexua
Har assnment Committee ¢ Regul ar nonitor
by the doctor, who visits the coll ege
once in a year, for facilitating health
check-up of the students, teaching and
non- teaching staff. The coll ege
managenent has adopted a policy of
recruiting fully qualified teachers as
per the UGC / NCTE/ Affiliating
Uni versity qualifications prescribed
for teacher educators. Accordingly the
teaching staff of the college had been
recruited on nerit basis and enpl oyed
to provide quality input of education
to B. Ed students. Moreover the teaching
staff nmenbers recruited by the coll ege
managenent have been duly got approved
fromthe Davangere University, the
affiliating university. Further, their
service condition is determ ned by the
managenent of the college w thout
creating any insecurity feeling of job
in the institution. Hence, the college
has highly qualified teacher educators
M th comm t ment and dedi cati on. The non-
teaching staff nmenbers are also in
position as per the UGC NCTE/ St ate
Governnent norns. They al so work for
the quality enhancenent of education in
t he coll ege

Adm ssion of Students

e Online Adm ssion including online
paynment facility in UG level. « Online




adm ssion is made strictly on the basis
of nmerit. ¢ Strict observance of Covt.
Rul es for Reserved Categories. Wth
regard to adm ssion of B.Ed students,
t he col |l ege managenent had evol ved a
policy of admission in the line of
Kar nat aka governnent B. Ed adm ssion
gui delines for the academ c year
2019-20. Accordingly the college
adm ssion had been done with proper
constitution of students adnmi ssion
committee and selection committee with
a viewto giving preference for the
applicants who had fulfilled the
m ni mum requi rements to get adm ssion
into B. Ed progranmes and conducting an
oral interviewto test their interest
in teaching and aptitude towards
teachi ng profession. Thus the adm ssion
policy of the college helps for the

qual ity inprovenent of education

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ed SMS system for
di ssem nation of information including
regul ar notice to all stakehol ders

Adm ni stration

Noti ce display systemfor students
and ot her stakehol der. Subm ssion of
retirement related docunents through e-
pension portal. The e-governance had
been inplenented in the case of staff

attendance, students attendance,

curriculumtransaction, official
communi cations to teachers, students,
alumi and ot her agencies such as NAAC
NCTE, UCG Davangere University
(affiliating university) apart fromthe
procedure of giving email, \Watsapp
group had been created exclusively for
col | ege teaching and non-teaching
staff, B.Ed first year students, B.Ed
second year students and alummi for
qui ck conmmuni cati on and sharing of
necessary i nformation.

Fi nance and Accounts

Fully computerised office and
accounts section . Mintenance the
col | ege accounts through excel Acess
Reception of salary fund from Govt.

t hrough HRVS portal. The coll ege
managenent had created a position of
accountant in the college
adm nistration wing to maintain the
account of incone and expenditure and
the details of the finance and accounts
is maintained electronically and sent

for periodical auditing once in three




nont hs.

St udent Admi ssi on and Support Onl i ne adm ssion including online
paynment gateway. Maintaining students
dat abase through tailor made software.
| mpl enent ed onli ne CBCS senest er
information system for B. Ed Course. The
process of adm ssion of students in the
col | ege had been done digitally.
Further, all admnistrative policies
i ncluding the college rules and
regul ati ons, details of hunman
resources, infrastructure and
instructional facilities, academ c year
pl an, e-learning resources,
advertisenment of enploynent
opportunities for students, details of
various conmittees to deal with
students affairhad been nade avail abl e
to the students.

Exami nat i on Davangere university Exami nation
nornms follow ng by our college. In the
case of exam nation, the process of
i nternal continuous eval uation being a
non- aut ononous col | ege had been done
with the help of electronic devices.
The e-governance was involved in
comruni cati ng the schedul e of interna
conti nuous eval uati on, exam nation
committee, receiving and printing of
guesti on papers, naintenance of
continuous internal evaluation marks
and transferring the CIE nmarks to the
affiliating university for further
process had been done el ectronically.
The anal ysis of the perfornmance of
students in various tests/exam nations
had been done by the exam nation
committee and conmuni cated to teachers
concerned for further action with a
view to take nore efforts to inprove
t he performance of students in future.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of
participants

Number of
participants

Title of the From date To Date

administrative

Title of the
professional

Year




development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Facul ty 8 15/ 10/ 2019 17/ 10/ 2019 3
Devel opnent
Pr ogr amre

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

House Boarding Facility House Boarding Facility Fees Concession for
needy students and
neritorious students.
Schol arship Grant from:
1. Merit cum Means
Schol arship Grant from
CGovt. of Karnataka. 2.
M norities Schol arship
Grant from Govt. of
Kar nat aka. 3. Cash Prizes
to neritorious students
from STJ Educati on
Soci ety.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Al bills and paynment vouchers are checked by the auditor and then signed by
the Accountant and finally goes to Principal for paynent order. Internal Audit
is done at the tinme of submission of utilization Certificate against UGC /
Govt. Grant. The detail of Incone and Expenditure is presented to the Chartered
Accountant. Statutory Audit is done regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/15115_Training_Programmes_1639207593.xlsx

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No Nill Yes | QAC
Adm nistrative Ni |l Nill Yes Gover ni ng
Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Financial support from PTA 2. Active participation in PTA nmeetings
3. Providing constructive feedback for the inprovenent of the college

6.5.3 — Development programmes for support staff (at least three)

Peri odi cal and Annual neeting of all support Staff. < Instructions and updating

meetings ¢ President of the Governing Body neets and appraises the Support

Staff. Oientation for effective office adm nistration Retreat for personal
devel opnent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Staff were encouraged to publish quality articles in reputed journals and
take up m nor research projects 2. Frequent invited | ectures and progranmnes
were conducted to B.Ed students 3. Addition of infrastructure for students
wel fare (stone benches for students to have lunch and relax in a natural
envi ronment ) Addition of learning resource materials in |library

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 | QAC core 11/ 01/ 2019 11/ 01/ 2019 11/ 01/ 2019 12
comm ttees
neet .

2019 Di scussi on 05/ 08/ 2019 05/ 08/ 2019 05/ 08/ 2019 12
on the
action plan.

2019 Towar ds 02/ 11/ 2019 02/ 11/ 2019 02/ 11/ 2019 12
NAAC accred
tation and
quality
assur ance
and




| PAR( NCTE) |

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender, Nill Nill 64 20
School and
Society (core
subj ect)
Cel ebration 08/ 03/ 2020 08/ 03/ 2020 141 37
of
I nt ernati onal
Wnen’ s day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Consci ousness and Sustainability/Alternate Energy initiatives
such as: Percentage of power requirenent of the College net by the renewabl e

energy sources Energy conservation is practiced. Initiative taken for
installation of LED and CFL lights. Tree Plantation progranme by the coll ege

are undertaken to ensure a green canpus. Cbservation of “Swachh Bharat” in the
col | ege canpus.

Envi r onnent al

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 1
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill Ni Tl 05/ 06/ 2 Nl Nill Ni Tl Nill
020
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Qur college regularly

Ni | Nill
observe sone birthdays of
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great personalities
i keSwam Vi veknanda,
Mahat ma Gandhi ji, Neta
ji Subas Chandra Bose, Dr
B R Anbedkar and many
ot her path finders of our
country and sem nars,
| ectures are usually
delivered on the
auspi ci ous occasion to
convey their teaching for
i ncul cati ng human val ues
and basic ethics of life.
CTC training in sone
prise distribution
cerenoni es. Hopefully
di scerned readers are
bei ng highly notivated by
the teaching of the
stalwarts of our society
who have |eft a deep
i mpressi on anong al
human bei ngs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 186
Vi vekanda 12/ 01/ 2019 12/ 01/ 2019 186
Bi rt hday observance
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 186
Mahat ma Gandhi 02/ 10/ 2019 02/ 10/ 2019 186
Jayant hi
Dr B R Ambedkar 14/ 04/ 2019 14/ 04/ 2019 186
Jayant hi
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiative taken for installation of LED and CFL |ights. Tree Pl antation
programe by coll ege are undertaken to ensure a green canpus. Particul ar
efforts are expended to ensure carbon neutrality by taking steps such as making
the campus a “No Snoki ng Zone”. Hazardous \Waste Managenent is al so on our
agenda as well as we plan to introduce chemical treatnment to render any toxic

wast e harnl ess. E-waste managenent is also on our agenda. . W are pronoted to
our students say ‘NO to Plastic. . W have lush green canpus. . W have
organi sed | ectures on ‘ Sustai nabl e Devel opnent’ and ‘ Environnmental issues’
every year.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice: Different types of literacy progranmes , cleanliness

programres and training progranmes was perfornmed by the students anong | ocal
villagers Objectives: These types of activity were perforned throughout the
year to irradiate the mass illiteracy fromthe local villagers as well as
enpower ed the wonmen by the training courses. Various types of cleanliness
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programes were done by the students to nmake the | ocal area clean and healthy.
Practices: These practices were performed by our students anong the foll ow ng
villages: ¢ Rangapura ¢ Sidhapura ¢ Hal audhara ¢« Nirthadi ¢ Obbavva
nagat hi hal I'i Envi ronnmental awareness programe, tree plantation, outreach
programes was perfornmed. BEST PRACTICE -2 : Maintenance of Environnent
Friendly campuse The col |l ege has canpuse which is environment friendly green
campuse. The canpuse has | ots of perennial and seasonal plant species. The
coll ege regularly maintains these plants species. Both the canmpuses are swachh
(cl ean) canpuse. The canpuse are tobacco and plastic free zones.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

www. nmbeddvg. com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI SION: To nake our college a centre of quality learning. Since its inception
the institute is nurturing teacher trainees the best possible extent. The
institute has its legacy to inpart val ue education along with vocationa

dimensions. It can be said proudly that nost of our students have placed at
vari ous governnment jobs and nove to other universities for higher education.

Provide the weblink of the institution

www. nmbeddvg. com

8.Future Plans of Actions for Next Academic Year

1. To enhance the nunber of smart class roons in the academ c departnents. 2.To
enhance outreach programes for the backward comunity. 3.To organi ze
wor kshop/ sem nar for students and teachers for enhancenent of academic efforts.
4. To Pronote the Research activities anong the Teaching Faculties 5.Soil filling
in the extended coll ege area and plantation of trees. 6.Library extension. 7. To
encour age students, Faculty and non-teaching staff to update by joining nore
nunber of courses. 8. To organize online Wrkshops Sem nars for Students, Faculty
menbers and non-teaching staff 9. Plan for organi zing series of student
enri chnment programme with the focus on formng future teachers 10. To conduct
Online Capacity Building Programres, Skill devel opnment, Orientation for Faculty
menbers. 11. To organi ze nore nunber of Acadeni c and Social Qutreach Progranmmres
for the benefit of society 12. To organize activities under different clubs of
t he Col | ege.
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